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Your summary profile
Your Emotional Intelligence results represent your responses to questions relating to each of the sixteen
scales. The measurement for the questionnaire works by calculating how different your patterns of
responses to the questions are when compared to a group of other responses.
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Personality Profiles
You rated yourself lower than the comparison group rated themselves.
The summary profile below represents your overall level of effectiveness (strengths and development
areas) on each of the six parts of the Emotional Intelligence framework. These have been colour coded as
follows:

You rated yourself about the same as the comparison group rated themselves.
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Amplifying Human Ability

● This leads to identifying how personal influence can be enhanced by
ing the needs of other people.
● Having a framework and a common language on which to base thei
actions.
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